


Kansas Racing and Gaming Commission 
 

STAFF AGENDA MEMORANDUM 
 
 
DATE OF MEETING: July 17, 2009 
 
AGENDA ITEM: Final approval of gaming article 112-102-1, et seq., regarding 

Gaming and Non-Gaming Suppliers 
 
PRESENTER: Patrick D. Martin, Assistant Attorney General 
 
ISSUE SUMMARY:  On March 13, the Commission gave its final approval of seven articles of 
gaming regulations and two parimutuel regulations.  All but one regulation in Article 102 was 
then set for approval.  At that meeting, the Commission deferred action on Article 102 so that 
staff could investigate the need for any changes that were not raised in this article’s public 
comment period.  Staff completed that investigation and has now made non-substantive changes.   
 
Legally, Article 102 fits within the Expanded Lottery Act’s requirement that the Commission 
adopt “such rules and regulations as the commission deems necessary to carry out the duties and 
functions of the commission pursuant to Kansas expanded lottery act.”  K.S.A. 74-8772.  
Moreover, the Commission is required to establish “a certification requirement, and enforcement 
procedure, for those persons, including electronic gaming machine manufacturers, technology 
providers, and computer system providers, who propose to contract with a lottery gaming facility 
manager, a racetrack gaming facility manager or the state for the provision of goods or services 
related to a lottery gaming facility or racetrack gaming facility, including management services.”  
Id. at (b).  This article complies with those general and specific statutory requirements.  

 
All of these regulations have followed the rigorous process involved in creating permanent 
regulations.  That is, these regulations have been reviewed by the KRGC staff and consultants, 
the Department of Administration, the Attorney General’s office, the Joint Committee on 
Administrative Rules and Regulations, and members of the regulated community.  Suggested 
revisions from each entity have been adopted into the current sets of regulations. 
 
COMMISSION ACTION REQUIRED/REQUESTED:  Staff asks the Commission to 
conduct a roll call vote to approve K.A.R. 112-102-1, et seq.  
 
STAFF RECOMMENDATIONS:  Staff recommends approval of the article. 
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Kansas Racing and Gaming Commission 
 

STAFF AGENDA MEMORANDUM 
 
 
DATE OF MEETING: July 17, 2009 
 
AGENDA ITEM: Appointment of a Commission designee for approving non-

conflicting employment opportunities  
 
PRESENTER: Patrick D. Martin, Assistant Attorney General 
 
ISSUE SUMMARY:   The KRGC’s Code of Conduct prohibits employees and Commission 
members from engaging in conflicting employment.  On the other hand, KRGC employees and 
members may engage in other employment so long as the other employment: (1) does not 
conflict with their KRGC duties; (2) is disclosed to the Executive Director; and (3) is “approved 
by the Commission or its designee.”  Id. §4(a).  In full, Code § 4(a) states that: 
 

Commission members, employees and agents must not hold or pursue 
employment, office, position, business or occupation that may conflict 
with the Commission member, employee or agent’s official duties. 
Commission members, employees and agents may engage in other 
employment so long as it does not interfere or conflict with their duties, 
provided that such employment is disclosed to the Executive Director of 
the Commission and approved by the Commission or its designee. 

 
The KRGC has not previously designated someone to consider these “other employment” 
situations, though other opportunities for KRGC employees have arisen from time to time.  If the 
Commission is incline to name a designee, there are a few possible candidates including the 
KRCG Chair, Vice Chair, or Assistant Attorney General. 
 
COMMISSION ACTION REQUIRED/REQUESTED:  Staff asks the Commission to 
establish a standing order appointing a designee to consider “other employment” situations.   
 
STAFF RECOMMENDATIONS:  Staff recommends appointing a designee. 
 
 
 
 
 

F.4.a






